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The training programme titled “Visionary Leadership in Education: Driving Innovation 
and Transformation” was conducted for the Principals of Government Schools of Bhutan 
under the Ministry of Education and Skill Development (MoESD), Royal Government of 
Bhutan. Held from 29th March to 3rd April, 2025 at BIMTECH Campus. This 
programme brought together a group of committed 25 school leaders seeking to 
strengthen their leadership capabilities, enhance institutional effectiveness, and foster a 
culture of innovation within their respective schools. Designed as an intensive, highly 
interactive engagement, the training aimed to equip school heads with the strategic 
vision, leadership mindset, and practical tools required to navigate contemporary 
educational challenges and drive sustainable school transformation. 

 

Over the Five days of the programme, participants explored the evolving demands on 
educational leadership in a rapidly changing world. The central theme focused on how 
visionary leadership can empower schools to respond creatively to emerging 
challenges—ranging from advances in digital learning to the growing need for inclusive 
and learner‑centred pedagogies. The sessions encouraged school leaders to reflect on 
their own leadership philosophies, examine existing practices within their institutions, 
and identify areas where innovation could significantly improve learning outcomes. 

 

One of the core dimensions emphasised during the programme was the transition from 
traditional administrative leadership to strategic and transformational leadership. 
Principals were guided to rethink their role not only as managers of routine school 



operations but as catalysts for change who inspire teachers, engage communities, and 
champion student‑centric reforms. Through structured discussions and case studies, 
participants learned how strong leadership vision contributes to building a collaborative 
school culture, strengthening teacher motivation, and ensuring that the school 
environment remains dynamic and future‑ready. 

 

The programme also highlighted the importance of innovation as a driver of educational 
improvement. Participants engaged in dialogues on how innovative practices — whether 
in teaching methods, school governance, resource management, or community 
partnerships — can significantly impact student engagement and academic success. 
Schools today face a unique set of challenges: diverse learning needs, limited resources, 
mental‑wellbeing concerns, and the ever‑increasing expectations of stakeholders. 
Innovation, therefore, becomes not a choice but a necessity. Principals were encouraged 
to analyse successful models of innovation from various educational systems and reflect 
on how these ideas could be adapted to the unique Bhutanese context. 

 

Further, the programme provided an in‑depth exploration of the principles of instructional 
leadership. As the instructional leaders of their schools, principals play a crucial role in 
guiding curriculum implementation, monitoring teaching quality, and ensuring 
continuous improvement in student learning. Sessions were designed to help participants 
strengthen their ability to support teachers through mentoring, feedback, and professional 
development. Principals discussed strategies for creating effective learning environments 
that promote critical thinking, collaboration, creativity, and holistic student 
development—values strongly aligned with Bhutan’s national philosophy of education. 

 

Another major area of focus was data‑driven decision‑making in school leadership. 
Principals were introduced to the use of data for improving school planning, evaluating 
student performance, identifying gaps, and aligning resources toward priority goals. 
Participants reflected on how evidence‑based leadership practices contribute to 
transparency, accountability, and sustained school improvement. This segment 
empowered school leaders to move beyond intuition‑based decisions and adopt more 
systematic, measurable approaches to achieving educational objectives. 

 

The programme also provided a platform for principals to discuss the importance of 
community engagement and stakeholder collaboration. Schools function within a broader 



socio‑cultural ecosystem, and the active involvement of parents, local communities, and 
government institutions plays a critical role in enhancing school performance. 
Participants shared experiences on strengthening school‑community relationships, 
promoting civic participation, and building trust with stakeholders. These exchanges 
underscored the idea that effective leadership requires not only internal management 
skills but also the ability to network, communicate, and mobilise support from external 
partners. 

 

Throughout the sessions, the participants benefitted from a combination of interactive 
lectures, group discussions, reflective exercises, simulations, and peer‑learning activities. 
This blended approach ensured that the training was not only informative but also deeply 
engaging. Principals appreciated the opportunity to collaborate with peers from across 
Bhutan, exchange perspectives, and collectively address pressing challenges faced by 
government schools. The collaborative nature of the programme fostered a strong sense 
of leadership community and professional camaraderie among participants. 

 

An important highlight was the alignment of the programme with Bhutan’s larger 
national priorities, particularly the emphasis on holistic education, Gross National 
Happiness (GNH), and the goal of strengthening school leadership to enhance quality 
education across the country. The content and discussions consistently drew connections 
between leadership practices and the broader national vision for educational reform. 
Participants explored how visionary leadership and innovative thinking can help translate 
policy aspirations into meaningful action within the school environment. 

 

By the conclusion of the training, principals expressed that the programme had 
significantly broadened their understanding of leadership and empowered them with 
practical strategies for immediate implementation. Many shared that the sessions inspired 
them to adopt new approaches to teacher motivation, resource planning, governance, and 
instructional supervision. The programme successfully reinforced the belief that strong, 
visionary leadership at the school level is essential for improving student learning 
outcomes and building resilient, future‑ready institutions. 

 

In summary, the “Visionary Leadership in Education: Driving Innovation and 
Transformation” programme served as a comprehensive leadership development 
experience for government school principals of Bhutan. Conducted under the guidance of 



the Ministry of Education and Skill Development, it brought together school leaders 
committed to improving their institutions and shaping the future of education in Bhutan. 
Through an intensive series of discussions, reflections, and learning modules, the training 
strengthened participants’ leadership capabilities, encouraged innovation, and provided 
them with actionable tools to bring meaningful transformation within their schools. The 
programme stands as an important step towards enhancing educational leadership and 
supporting Bhutan’s national vision of creating vibrant, inclusive, and forward‑looking 
learning communities. 

 

 


