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Name: Sneha Porwal
Role: Management Trainee
Round: Warm Up
Overall Score: 63 / 100
Date of Interview: 2026-01-18 16:31:46

Communication: 65%
Body Language: 68%
Response Relevancy: 59%

Our AI aims to enhance your interview prep, but there are limitations:
• Feedback Accuracy: AI may not fully capture tone, context, or cultural nuances. Treat feedback as a guide, not a final judgment.

• Contextual Understanding: Complex or specialized questions may be challenging for the AI. Cross-check responses with reliable

sources.

• Human Interaction: AI lacks the ability to engage in spontaneous conversation or interpret non-verbal cues.

• Ongoing Improvement: AI is continuously learning and may produce occasional errors. User feedback helps us improve.



Question 1 : What are the key takeaways from your internships or projects that
you will bring to this role?

Your answer:

i have completed my internship at agarwal packers and movers. um that is based in delhi. it is a
logistic company. um where i was working in a sales and marketing department. i was handling
corporate decks, client meetings and understand how the real world experience of corporate is. along
with that i also accompanied my senior for a pre move survey which was like the cfo officer of
mediflex was moving from delhi to amsterdam and um which and we successfully uh finalized a 6 lakh
rupee deal uh for uh for her shipment and it was one of the most enriching experience for me because
it was for the first time i was handling a high value client for for the company. so it was a very practical
exposure for me not just a job which is on the back end.

Resonse Relevancy:

Attribute Description

What went well • Provided a specific example of a successful deal.
• Highlighted the practical exposure gained.
• Mentioned handling a high-value client.

What could be
better

• Reduce filler words (um, uh).
• Structure the answer more clearly (e.g., using the STAR method).
• Quantify achievements more precisely (e.g., increased sales by X%).
• Connect the internship experience directly to the requirements of the management
trainee role.
• Avoid starting sentences with i.

Communication:



Attribute Value Details

Grammar 1 You said "understand" instead of "understanding" in the sentence "I was
handling corporate decks, client meetings and understand how the real
world experience of corporate is".

Filler
words

7 like(1 times), um(3 times), uh(3 times)

Speech
rate

0
words/min

Good speech rate is 100 - 180 words/min

Word
repetition

1 which

Intonation Appropriate Your intonation was largely appropriate.

Body Language:

Parameter Value Avg. Benchmark

Eye Contact with Interviewer 78% Min. 70% eye contact

Head Facing Center 39% At least 40% of the time

Confidence Level 62%% Min. 60% confident



Question 2 : Can you share what specific steps you took to successfully finalize
the 6 lakh deal?

Your answer:

first first we try to understand what are the basic needs of the customer. like the first what she want to
transfer what are the goods that are like included in her shipment what what she want to shift from her
home like what are what what is the furniture in what kind of container we can take her goods from
india to amsterdam. uh so the first was the pre move survey but like the the first initial step was to
understand uh she want to take her goods uh via ship or air. so what is a budget what because the
company was sponsoring the deal like the metaflex was sponsoring the deal. so first one of the major
basic uh understanding was like what is the budget and like what is the budget constraint that the
company is giving us and what are the requirements like what kind of furniture she have and what will
what kind of container she will need like she will need 10 feet container 12 feet container to uh for her
goods. so first it was basically the understanding of what are the requirements and what are the
constraints that the company is providing us. and then we tried to understand and then uh we had a
meeting we went on a pre move survey for her home that is based in delhi only. so we practically uh
saw uh what kind of goods she want to carry to amsterdam. so then um then after that we made a
quotation regarding that um goods and then uh she was uh very satisfied with the quotation and the
other competitors were providing as well. so that helped us to like finalize the deal.

Resonse Relevancy:

Attribute Description

What went
well

• The candidate outlined the initial steps taken to understand the customers needs and
constraints.
• Mentioned the pre-move survey and its purpose.
• Indicated that the customer was satisfied with the quotation.

What could
be better

• The response lacks structure and clarity. Its difficult to follow the sequence of events.
• The candidate uses filler words (uh, like, so) excessively, which detracts from
professionalism.
• The explanation of how the quotation was developed and why it was competitive is weak.
More detail is needed.
• The candidate could quantify the value proposition better. What specifically made their
offer more attractive than competitors?
• The response is repetitive. The candidate reiterates the same points multiple times.
• The candidate should use more professional language.

Communication:



Attribute Value Details

Grammar 1 You made one grammatical error. "What kind of furniture she have" should
be "What kind of furniture she has".

Filler
words

22 like(10 times), um(2 times), uh(10 times)

Speech
rate

0
words/min

Good speech rate is 100 - 180 words/min

Word
repetition

14 first, understand, what, like, want, goods, that, kind, container, budget,
company, deal, will, then

Intonation Appropriate Your intonation was appropriate throughout the response.

Body Language:

Parameter Value Avg. Benchmark

Eye Contact with Interviewer 70% Min. 70% eye contact

Head Facing Center 33% At least 40% of the time

Confidence Level 35%% Min. 60% confident



Question 3 : How do you define success in a professional context?

Your answer:

success is basically if we if we talk about in professional context context it is basically um i would
definitely uh evaluate it in terms of monetary terms because for a company or an organization if we
are working at the end goal is the revenue creation for that and the profit generation. so for that
success in a professional context is like delivering the value that the that the company is paying me
like the paying employees for that. so for me success in a professional context is this only.

Resonse Relevancy:

Attribute Description

What
went well

• Identifies revenue generation as a key goal for a company.
• Connects individual contribution to company value.

What
could be
better

• The response is somewhat hesitant and lacks clarity due to filler words (um, basically, like).
• The definition of success is narrowly focused on monetary terms and delivering value
equivalent to salary. A broader perspective including professional growth, team contribution,
innovation, and customer satisfaction would be more impressive.
• The response could be more structured and articulate a clear, concise definition of success
before elaborating.

Communication:

Attribute Value Details

Grammar 0 No errors, great work!

Filler words 4 like(2 times), um(1 times), uh(1 times)

Speech rate 0 words/min Good speech rate is 100 - 180 words/min

Word repetition 4 success, professional, context, that

Intonation Appropriate No major issues detected.

Body Language:



Parameter Value Avg. Benchmark

Eye Contact with Interviewer 78% Min. 70% eye contact

Head Facing Center 23% At least 40% of the time

Confidence Level 57%% Min. 60% confident



Question 4 : Besides the revenue creation and profit generation, what other
metrics do you consider when evaluating success in a professional context?

Your answer:

uh other than revenue and profit uh the trust the long term trust of the customers with the company uh
the i think the trust is the major factor that helps us to understand what uh success in a professional
context because uh trusting a employee employees of an organization is one of the most important
because they they are the key drivers who are running the companies not the ones who are at the top
most head of the like the hierarchy starts from the very below.

Resonse Relevancy:

Attribute Description

What went
well

• Identifies customer trust as a valuable metric.
• Recognizes the importance of employees.

What could be
better

• Answer is somewhat disorganized and lacks clarity.
• Could provide more specific examples of metrics beyond trust (e.g., employee
satisfaction, market share, innovation).
• Grammar and filler words (uh) detract from professionalism.
• The connection between employee trust and overall success could be explained more
clearly.

Communication:

Attribute Value Details

Grammar 1 Trusting a employ employees of an organization: The correct term would be
"trusting employees of an organization"

Filler
words

6 like(1 times), uh(5 times)

Speech
rate

0 words/min Good speech rate is 100 - 180 words/min

Word
repetition

1 trust

Intonation Monotonous Your intonation sounds monotonous, there is not enough variation in the
tone to keep the listener engaged.

Body Language:



Parameter Value Avg. Benchmark

Eye Contact with Interviewer 44% Min. 70% eye contact

Head Facing Center 19% At least 40% of the time

Confidence Level 51%% Min. 60% confident



Question 5 : What books, podcasts, or thought leaders have had a significant
influence on your personal or professional development?

Your answer:

i am significantly influenced by our prime minister narendra modi because his vision of creating new
india in the long run is key is very different from the other leaders i have been like noticing. he want to
make india and take india to other to at at other heights by not just forgetting the roots of roots of like
the indian culture. he's taking the culture to a different level. so for me, uh that inspires the most about
him that he's not like forgetting his uh cultural roots and like he's reviving the um india's rich culture to
the new youth by like mandating the ramayana and mahabharata in cbse books. so i'm significantly
influenced by mr. modi.

Resonse Relevancy:

Attribute Description

What went
well

• Enthusiasm is evident.
• Identifies a specific figure (Narendra Modi) and provides some reasoning.

What could
be better

• The response doesnt directly address books, podcasts, or thought leaders as requested.
• The connection to personal or professional development is weak and not clearly
articulated.
• The answer is somewhat rambling and lacks structure.
• The language used is informal (like, uh, at at).
• The focus is primarily on cultural aspects rather than leadership or professional skills.
• Could benefit from mentioning specific leadership qualities or initiatives that are personally
inspiring and relevant to professional growth.

Communication:



Attribute Value Details

Grammar 2 Use of "want" instead of "wants" (He want to make India)
            Incorrect preposition usage (take India to other to at at other
heights).

Filler words 8 like(5 times), um(1 times), uh(2 times)

Speech rate 0
words/min

Good speech rate is 100 - 180 words/min

Word
repetition

5 india, other, like, roots, culture

Intonation Appropriate Your intonation is appropriate throughout the response.

Body Language:

Parameter Value Avg. Benchmark

Eye Contact with Interviewer 60% Min. 70% eye contact

Head Facing Center 32% At least 40% of the time

Confidence Level 40%% Min. 60% confident



Question 6 : What specific aspects of Narendra Modi's vision for India's cultural
revival resonate most with your approach to management?

Your answer:

uh narendra modi's vision for india's cultural revive uh me the most and the one of the most uh
important approach that like that directly applies to management as well like you don't have to forget
your cultural roots. you're the the the core of the company like the vision, mission and the company
should not only the prioritize the profit or revenue generation, they should also try to make an impact
in the long term to the business and into into the industry they are working.

Resonse Relevancy:

Attribute Description

What went
well

• The candidate attempts to connect cultural roots to a companys vision and mission.
• The candidate touches upon the importance of long-term impact.

What could
be better

• The response lacks clarity and specific examples. Its difficult to understand the exact
aspects of Modis vision that resonate.
• The answer is filled with filler words (uh, like, the).
• The connection between cultural revival and management is weak and not
well-explained.
• The response is somewhat repetitive.
• The candidate should provide concrete examples of how cultural roots can be integrated
into a companys vision and mission.

Communication:



Attribute Value Details

Grammar 3 Incorrect use of "revive me the most"
        Incorrect usage of prepositions
             Missing helping verb

Filler words 6 like(3 times), uh(3 times)

Speech rate 0
words/min

Good speech rate is 100 - 180 words/min

Word
repetition

1 like

Intonation Appropriate You maintained a generally steady and clear intonation throughout your
response.

Body Language:

Parameter Value Avg. Benchmark

Eye Contact with Interviewer 78% Min. 70% eye contact

Head Facing Center 31% At least 40% of the time

Confidence Level 27%% Min. 60% confident



Question 7 : Where do you see yourself in five years?

Your answer:

um i would uh i would definitely see myself uh for working in a uh decision making role uh where i can
lead a team uh like generate new ideas and like lead a team because i'm very good at teamwork. so i
really see myself in a decision making role where i can lead a team and manage and contribute to an
organization in a better way where i can like create a real impact through my decision making
capabilities.

Resonse Relevancy:

Attribute Description

What went
well

• The candidate expresses a desire for a leadership role.
• The candidate mentions teamwork as a strength.
• The candidate expresses a desire to contribute to the organization and make an impact.

What could
be better

• The answer is vague and lacks specifics. The candidate should mention specific roles or
departments they aspire to be in.
• The response contains filler words (um, uh, like) which detract from the professionalism.
• The candidate should provide concrete examples of their teamwork and decision-making
skills.
• The answer is repetitive.

Communication:

Attribute Value Details

Grammar 1 You used 'for' incorrectly as a preposition in the sentence "I would definitely
see myself uh for working in a uh decision making role."

Filler
words

9 like(3 times), um(1 times), uh(5 times)

Speech
rate

0
words/min

Good speech rate is 100 - 180 words/min

Word
repetition

6 decision, making, where, lead, team, like

Intonation Appropriate Your intonation was largely appropriate, however, you can try to minimize
your use of filler words.

Body Language:



Parameter Value Avg. Benchmark

Eye Contact with Interviewer 60% Min. 70% eye contact

Head Facing Center 27% At least 40% of the time

Confidence Level 36%% Min. 60% confident



Question 8 : Could you give me an example of a time you led a team in the past?

Your answer:

uh i was uh from the very beginning of my like childhood i was very keen in sports. uh i have
represented my my school in various basketball tournaments and as we know basketball is a team
game where you don't need to like just play your part you have to synchronize between the five team
members that are playing in the ground. so um i have i have been a captain of my team for like two
years, two consecutive years where i have represented my school in various ipsc tournaments uh
where i have represented my school um with different top boarding schools that are like in india. so i
understand that team game and after coming to management that i've like my teamwork has evolved
in a very better way because every project, every assignment is done in mba schools um in a group.
so you don't have to like just pitch your ideas, you have to create your ideas by taking care of other
ideas as well.

Resonse Relevancy:

Attribute Description

What went
well

• The candidate provided an example related to teamwork and leadership.
• The candidate mentioned being a captain for two years.
• The candidate connected their experience to their MBA program.

What could
be better

• The response was somewhat disorganized and contained filler words (uh, like, um).
• The candidate could have provided more specific examples of their leadership skills and
the impact they had on the team.
• The candidate could have used the STAR method (Situation, Task, Action, Result) to
structure their response more effectively.
• The candidate should avoid using like and uh as filler words.

Communication:



Attribute Value Details

Grammar 1 You had one major grammatical error: "Team game and after coming to
management that I've like my teamwork has evolved".

Filler
words

13 like(6 times), um(3 times), uh(4 times)

Speech
rate

0
words/min

Good speech rate is 100 - 180 words/min

Word
repetition

10 very, like, have, represented, school, team, where, your, that, ideas

Intonation Appropriate Your intonation was appropriate throughout the response.

Body Language:

Parameter Value Avg. Benchmark

Eye Contact with Interviewer 60% Min. 70% eye contact

Head Facing Center 28% At least 40% of the time

Confidence Level 53%% Min. 60% confident


